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Executive Summary

Under the Thai universal health coverage system, health promotion and disease prevention (P&P)
is one of the key measures used to tackle public health problems. In 2002, Parliament passed
the National Health Security Act, B.E. 2545 (2002), which aims to ensure appropriate financial and
resource allocation for P&P activities as well as to assure that essential health services are
available for the population. As mandated by the Act, the Thai population has been granted a
comprehensive benefit package, comprising various lists of health promotion and disease
prevention items that have been continuously updated and amended since its inception. The
Health Promotion and Disease Prevention Fund was subsequently established under the National
Health Security Office (NHSO) with the primary intention of appropriately managing the P&P
budget.

Since 2002, the P&P budget management system has continuously been developed over time. In
2017, the budget management system remains based on the concept of decentralized allocation.
Currently, the P&P budget has been divided into four categories according to each fund’s specific
purposes, namely: 1) the National Priority Program (NPP) and Central Procurement; 2) P&P Area-
based Services (PPA); 3) P&P Community-based Services (PPC); and 4) P&P Basic-based Services
(PPB). Despite these developments, problems related to managing and regulating the P&P budget
at the area level remain unsolved, which then affects P&P service performance at the national

level.

This study aims to conduct a literature review regarding the payment mechanism for individual
providers and facilities as remuneration for P&P delivery services, as well as to develop
recommendations for P&P services payment mechanisms in Thailand. This study is based on a
qualitative approach using systematic, narrative, and institutional reviews. Ultimately, 12 articles
were included in this study. Moreover, grey literature regarding payment methods in the United

Kingdom, the Netherlands, and Thailand were also obtained by hand searching.

Data analysis have been divided into two groups. Data obtained from the narrative literature
review was independently analyzed with the aim of understanding the relationship between
payment remuneration and provider incentives. Meanwhile, data gathered by the systematic
literature review was analyzed with the intention of investigating the outcomes and impacts
created by each payment system. The plausible effects including volume and quality of provided

P&P services, providers’ behaviour and motivation, risk selection, supplier-induced demand, and



administrative burden. Each individual payment method and its potential effects was compared

side by side, and presented as follows:

1)

2)

Potential benefits and pitfalls of a fee-for-service (FFS) system, and
recommendations on appropriate services

Implementing FFS payment schemes may result in the volume of provided P&P services
being inappropriate. Providers under an FFS system were likely to provide a large quantity
of services which were more than necessary. However, the FFS payment system had no
clear effect on service use (volume provided). Unsurprisingly, the FFS remuneration
scheme had positive effects on the quality of provided services, providers’ motivation,
and risk selection. In addition, the FFS payment system resulted in a high rate of supplier-
induced demand. However, it might have led to substantial administrative burden,
particularly in settings where health information systems were yet to be fully developed.
This study proposed that a FFS payment scheme with a fee-schedule should be applied
only for P&P services with explicit predefined unit cost as this will help to simplify the
reimbursement process for both providers and purchasers.

Potential benefits and pitfalls of a capitation (CAP) system, and recommendations
on appropriate services

The CAP payment scheme indicated either positive or negative associations with the
volume of services provided, quality of services, and risk selection. Registered population
were likely to receive a small quantity of services, and sometimes less than the medically-
necessary requirements (under-servicing). This was because providers attempted to
prevent revenue loss. The CAP system did not lead to supplier-induced demand since
providers tried to reduce all possible expenses and control costs by decreasing the
number of services provided. Moreover, the CAP payment system was incapable of
creating intrinsic motivations for health providers as it did not link the remuneration
amount to work performance. Therefore, this study recommended that the CAP payment
system would be suitable for services without predefined unit cost such as health
education and promotion, and behaviour-change strategy. It should also be applicable for
project-based activities such as projects for promoting public access to health screening

and vaccinations.



3)

4)

Potential benefits and pitfalls of a pay-for-performance (P4P) system, and
recommendations on appropriate services

P4P payment systems led to an increase in health screening rates, and behaviour changes.
On the other hand, in some cases, providers under a P4P payment scheme may have
ignored services that were not additionally compensated. Furthermore, several studies
have illustrated that a P4P payment system had a positive effect on quality of services
provided. Nonetheless, the improvement in quality of services might not have been
influenced by the P4P payment system alone as other factors may have also played a
role. Moreover, a P4P payment system, particularly in the form of a Quality Outcome
Framework (QOF), encouraged providers’ motivation. A P4P payment scheme, however,
might result in irrational services provision to certain population groups. A positive
association between a P4P payment system and administrative burden was also reported.
This study suggested that a P4P remuneration system should be applied for underutilized
health services, and health policies which governments designate as high-priority at that
certain point of time. In order to set priority for health policies, the government needs to
take several factors into account including burden of disease, number of people affected
by specific diseases/illnesses, severity of the health problem, variations of treatments
received by high and low socioeconomic status groups, and the contexts of areas that

need to implement such policies.

Potential benefits and pitfalls of a global gudget (GB) system, and recommendations
on appropriate service

The results gathered from the literature review was unable to draw a conclusion about
whether a GB payment system has either positive or negative impacts on the quality and
volume of services provided, and risk selection or not. This is due to the limited number
of studies examining the relationship between a GB payment scheme and the
aforementioned consequences. Despite this problem, other studies have indicated that a
GB payment system results in irrational decisions to provide services to certain groups of
the population. Moreover, it does not encourage providers’ motivation. However, a GB
payment system allows for cost containment, budget predictability, and efficient use of
the budget. Thus, a GB payment scheme should be used to allocate the annual budget

at the national, regional, and provincial levels.



5) Potential benefits and pitfalls of a blended payment method, and

recommendations on appropriate services

In principle, a blended payment system was formed in order to avoid providers’ adverse
incentives and behaviour created by a single-based payment approach. Adverse incentives
and behaviour often led to health inequity, for instance, problems concerning access to
health services, variations of quality of care across areas, and an increase in expenditure
for health services delivery. This hybrid payment method means to combine the potential
benefits of each individual traditional payment system into one. However, a common
shortcoming of the blended payment method is that it is hard to incorporate all possible
payment approaches in the right proportion to maximize benefits and minimize
weaknesses. Furthermore, it is difficult to develop an effective, reliable, and precise
information/output reporting system as the health information system used in blended
payment models tend to be more complicated than other models. This study suggested
that a blended payment system is applicable and appropriate for all P&P services,

depending on what type of providers’ incentives need to be improved.

Policy Recommendations

The NHSO - as the P&P budget management body - should allocate the budget at two levels as

follows:

1)

National level: The NHSO should allocate budget in the form of a capitation payment for
central procurement including vaccination purchasing and delivery. Moreover,
a proportion of capitations and P4P should be allocated to the National Priority Program
(NPP) to implement prioritized health policies, which are set by taking into consideration
the burden of disease and number of population affected by the particular health
problem.

Regional level: The NHSO should allocate budget in the form of per capita to the Regional
Health Board (RHB), a regional-based committee committed to preserving and
strengthening health care for people in the region as well as distributing budget at the
provincial level. The budget dispensed by the RHB should be allocated to the Provincial
Health Board (PHB) in the form of a global budget with capitation, adjusted by age and
performance in the previous year. We recommended that there should be a Monitoring
and Evaluation Health Board (M&E HB) at the provincial level. It would be responsible for

monitoring all areas of the public health sector’s activity, and evaluating it to determine

R



the impact, quality, and effectiveness of its work. The PHB should then allocate the P&P
budget in the form of a global budget with capitation, adjusted by age and work
performance in the previous year at the district level. The M&E HB should also be
established at this level to monitor and evaluate whether public health sector is achieving
its aims and objectives, showing progress towards its mission and purpose, complying with
laws and regulations, and working within its policy framework. Subsequently, the District
Health Board (DHB) should allocate the P&P budget to health facilities at the district and
sub-district levels. The payment system used in P&P budget allocation at this level should
comply with the recommendations earlier for appropriate services. Furthermore, the NHSO
shall allocate the P&P budget directly to the local authority as capitation together with
matching funds by local authorities.

Both health facilities and local authorities are required to report performance/outputs
including context-specific health determinants within which the health system operates
(socio-economic, environmental behavioral, genetic factors), availability, accessibility, and
quality of services as well as health outcomes (mortality, morbidity, disease outbreaks,
health status) to the RHB through the PHB and DHB to use as fundamental information
for calculating the P&P budget the following year.
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wianzay dinnundnUssiuguninuiend @vas) Iddndnesudaaiuguamuasdosiulsn (naau
p&p) Taefiidmanelunsudmssudszananiiemsduaiuguamuartesiulsanelfszuundnusedu
aunmdunih Ao “iieliszmaulnennaulunniiuiivezniinig ladinagiinisusefuguniwszuula
annsadhdauinsduaiuguannazdesiulsnegrsinfaazvinfiendu Snsnsranesulssanaasg
fufterradussan wagnseduliiliuimatussgdlafimnzalunsliinstudssevunniulems
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nanaulitinsduasugunmuazJesiulsanuyndnsusylovlognaiiusednsam” (3)

nsUIMssulsEana PP fin1suiuidesun Tnsudifutdusudseana PP gnameglufiou
erfusudszanuseiimumsinumenunaitdaassliviiaeuing deunlul we. 2547 aneldnemu
P&P Ifuissutszana &P senifu 4 vana laun 1) Aanssunsdaasuguamdesiulsafiuimsinnis
Tawdunans (vertical programs) 2) ‘U'%miaiﬂLaémqmmwﬂaﬂﬁuiiﬂﬁ%’miumhsm%mi (facility-based
services) 3) Uinsdaaduguamiesiulsafiidaluguyu (community-based services) wag 4) U313
Buq muyadndusylovd wiiiniseenuuusruunmsuimsianisiifanudangu uarlileniaiuiian
qm/ﬁﬁ]ﬂsimﬁ'mmmmf‘ﬁ’w%umaﬁuﬁmummﬂ%uiugﬂu:uusuaa P&P community-based services L
ganuiniinnsdalasinisau P&P 91nlsanenuia/lsamenuiadaauguaimdiua (sn.an.) 1vedus e

11N @nungIUIAaUNLIIALsdlalunsfeulasinsiiieliinaulsednvenu (4, 5)



Faudd wa. 2509 avan. Iadunuimsdanissutszanm PeP (7) luszesiinisuimsdanis
nesuiimsuiudslaglisuiuntsuuulassnsuunis (vertical program) $affunisdnuinisiiugu
7 avay. Mvua F94015U3NITEANITUUY vertical program 7l avay. Faassavussunalinsengis
AN5150UE (a5.) G‘hLﬁumuLLazUizammuﬁU%’qﬁm‘Imamsduammﬂizéjuﬂ'ﬁﬁ’mul,l,aw%mﬁ@m'i
Tudaninléd esanlddunsiduguasgrdlndinaindaunans siliAaaanduennimlunisidu
Uszifiu Ramuuasenuna uazdwalimsiuiueluiiuiiauaenadosiuamufesnissedui
ogslsfinny Fmudeditalunisuimsianisluuieiiud FaoravliiAnenudandsszduyanauas
94AN5 (7) 1y Awihawdenyhauildsuamouunuainnisinenss (P&P) 1ndrunatsunninng
FaudildSuneunnenudug ludmiadddldummouuny gy uenani AaznIIUNMSNaNYsEY
aunmuiidiureulidndanemundnussiuguninsuatululifeatu seiliielviesdnsnasesdan

71990U (aUN.) lATdusua It duumazusnsannisseuy PP Tuseauviasdu

dautud we. 2551 ladarusiudossning avay. waznsensnasisagulunisuimsinnig
sutszana P&P uarldusunisuimsdanisuuulnsifionseduliiuinnuny dudueuy uashaniu
Usziflunasionuies Tasudsoenidu 4 nuae léud 1) Avnssumisdaasugvnmtesiulsaiiuinig
sefulseina (vertical program) 2) USmsdaasuguainteadulsafidaluyuuy (community-based
services; PPC) 3) ‘U%mia'aLa'%mqsumwflaaf‘ﬁ’uiﬁﬂﬁm%’w%miﬁﬁmméfaamiasmwﬁusifﬂ (expressed
demand services; PPE) ua 4) U3nsduaduuinsaunmiiosiulsadimsuiiufl (area-based services; PPA)
Fanuinnsuimssuussanalussduiuiidudesnisinuulsueiidauasiady (6) uenaind
fuimsssiudmiaunswidldusuasunmsuimsianmssudszana PPC Tnofmundagiudmiulaneg
diodnRansau P&P musiafidaunansdesnis uardndiudwsuilulddedionsinw (du oen)
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1. Aanssumsdaaiugunndosiulsaiiudmsseiuuszina (National Priority Program; NPP
& Central Procurement; CP) vJu vertical program @3 avaw.91eawaselianiuuinig/
weuinsdusefanssu/uinig

2. Ranssumsdnaiuguninuasdestulsadiniuiiud (PPA) wazsulszanadmiviteniu
NUIIAMAINHANUUTNIT Inedin153nassauUseaiuLu Global Budget luseauiun wag

918U project-based Tuszauium



3. usmsdaasuguantesiulsafidnluyuyy (PPC) iludnvaznowusiu (matching fund)
513 aUN. U ava%. uaziisuiuun1sIngluy project-based
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A5n1sAnwn

2.1 MSNUNIUITIUNTTY
2.1.1  NISNUNIUITTUNTTULUUNTIUUN (Narrative review)
WNenfugukuureInsderIuinisinu P&P nienans nangiudalsedng enarsiiduuleuvie

NOMUNE T1891UNNTITY LagT18ulaTINIsIAeITes
222  AISNUNIULTIUNSSNREN1adUsTUY (Systematic review)

nadnivein15e1eAUInTaL PER Iaunannsmuninissanssuegadussuuiislunas
Analszma lngvinisdududeyasgradussuuaingiudeya Pubmed uay Embase lngnuniu 2 au
vimsnumuesidasenelutufl 26 nguaiau w.e. 2560 wagldflunsduduie
P: Provider, Health Care Provider
l: Health Care Financing, Payment mechanism [Mesh], Payment system [Mesh],
Preventive Health Services, Health Promotion [Mesh]
C -
O: Health Care provider behavior, effectiveness
naiAaLtn (Inclusion Criteria)
1) umsinwiRedunaln/Asns/suuuunissiemuinisiiu Pap
2) HadnsveInsAnwderinlusUunansenuangUiuuNIIeAIUINTAIY PEP

wngAnaan (Exclusion Criteria)

1) Lild@nwuRgatunaln/A8ns/suuuunisdngAusnseng PaP
2) lllgdanadnsluzunansenuanuwuunIsIeaIusnIsal PP

3) Wansadhiiansfinwmatusiuls
31NNITNUNIUITIUNTTY Laeldgrudeya Pubmed uay Embase $1uAUNISAUAUAIEIE

(Hand searching) agldadnAaylunsduAutieiuy nuduIuITsanssuviavan 1,350 1504 48 1309
ANBNIINNTTINUTENINNgIUTEYA wag 1,310 139NANBBNAINNTTANNTBIUNANED 1NTUll
155UNTTUTIUIU 38 1509 DU181URTULANLAZARLEBNITIUNTTUAULNUNAALUILALANDDN UGB

ITTUNTTUMEUNIIVIGEY 12 1589 AIgUTN 1
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2.1.3  NSNUNIUITIAUNTIUIINDIANS (Institutional review)

Tudunoutl HANYIAENANTUNNUIBNUNTURATOUNTUTITIUUTENNN P&P dmTuusyyu

Tu 2 Uszina As ans1v9119ns waslulsaswaus lasdurudayandainisilasduainivlafvues

e
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e saudunsdsuvaeuaiunsanuedidnnseindainglideyadidey (key informants) 7

Y

eulunhenuveusazyseme M3l Joyafisenisuusesnidu

® JoyaiugIuNeINUTTUUGUAM warszuuUseiuguaInnasgvessene

9 9

® ANSUTMISINNITIUUSTEUN P&P

® nalnnN1s3uAIUSNNS P&P

2.2 MSUNEAUINANITANYILUDIAULAANEZINGIUY waskdalulddruids esuilinnudaiuieddu

Y

HANITNUNIUITIUNTIULALLONANTNLITRY Wazdolauajuihuun1sanea1uin1s P&P d1msu
Uszmelng
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uni 3
NANISNUNIUITIUNTTH

msnumwssunssufifdoduduiidusnfamguiiflddunseulunsinmsiussgdad
AuarsulifveanmstieaneuuukarRuganyuNsIiUINsauA AL IUINIS (individual provider)
Las/MSoanuUINng (facility) Sauadnulsvansamuazanudusssuvesnisliuinis Tnenseuuwdn
fazgnldlumsiinsgistuuumsteameuunudmiumsliinisaunmdunisdnasunas desiulse
SufunanIsnumuIssanssuegrsduszuuludiudaly

3.1 JUKUUPRINTILAIUIMSAIUMTaTLETIguA Lz lasiulsa

N15318A1ADULNULAZIIURAMYULARLAUIN1TEMTUAITUTNITNIeNIsUnmdUgugfidiaiig
gj dy a ! O Yo ! ! IS Q’lj
vannvateNn il suuuunsidndenldiuedaunsvany dawieluil

3.1.1  NI5IYANNBULNUAINUSNS (Fee-for-service; FFS)

n1391gAmuwnulALAlUINITIINII8AINTTUNIIUINITATS (10) Wi n1sliAIUSAwn NS
MTIINWINGIVIA N15918A8 MUY TALAZIILIUVBINNHITY Fe819Tin13AIMUATATINGTS (fee
schedule) dmSUUNTIBNITUING U A1 AIRTIRTER AMsIalaaie Aunmddeuld Aviuxa
Judu TneArmeuununaziuganyuazgniteliungiuinisdeunadudefinisvedngne gliuinig
lasuArmauunudmiunisiausnisusiazsienis deluidiussgddanasiindsunausnisuaznisiv
AUTnwuienzasaneglaliuinign minldissuunsirasuiiferanuigliuinisaiglanisineg
ANBULTIULUY fee-for-service liuinsiiuaudnlu (over-servicing) (11) Bnviadafiunsegelanaziiia
wutaningliguunsidoudrsuuinisiaeamzlunsailifiwau (ceiling) vosnatdngne (12) &
| Y a ca a o« Y a N ° Y v  a R . .
Aelviinan unisaliisendt “dliusnismilerdianunenislun1ssuusnis” w3e supplier-induced
demand yngFuusnisildiianuinensunndenaldannsasdefunismierdivesliuinisiavse
Tunsingsuusnisiiannuinienisuundusoaviauwsegalanagseniunisivileaiininudenisi
= a & Y A Ao ' = ¢ L e X vy
WesnuinistuaseuagulagUseiuguain (M3efisendn moral hazard) Buvgnisalivariiindule

Uogluszsuun1sgAnauLULAIRIUgAYULUU fee-for-service (11)

AElAN1TIUAINDULVUAINTIBUINIT YABINTAISITUGUILHDITIVTINII8azLBEmALITU
USinauagUsslnnuesusmsiid wavdesnenunnuiisnusudaindussery nanfe luaiaiuidu

warUyuanssienisudazluazgnndunseslutuneui deduerldarglunisuinisianas

[
o =1

(administrative costs) agAautIgasdmsuan uneIUIakazssuIa yenantdedunaladndilddne

NNAUFUNINTBITTUIAINTUDE TS Ul sEnaTeAmeuwukUUT 18U undn Fesguna



41113000n11AINTHARKANSENUSU LRI sTaAluveNdnsatuayulmianansenun1auIn
Aamalul (13)

(n) mﬂ%ga’mLﬁumam‘uqumﬂ%’u%ﬂ’lié’mmi%’ﬂmqmmw (health care utilization) Lsin5AIUAL
Aana1nelAldaglun1sianIu (monitoring) MsAuNUYBIYARINTENSTUATABLYES

() MAsganansald38nssausne a 9ausnns (cost-sharing) FuSundadlifSuusnisenesn
Trusmsdnuntis Sddasdnlumudaimesuieasgnimundudosasvesuinaviaun

(n) mﬂﬁmﬂ%’ii%'mﬁéﬁy’ameuﬁ‘]’wﬁ’maL‘Euﬁm%’umﬂﬁmm (reimbursement) wagsgyLWAIU

gegndmiuneuInsnssualzatuayu

3.1.2  N15IYAIMBULNULUULRNNAIYII99? (Capitation payment; CAP)
NITIEAIRBUENULUUWMINTe e dunsTeane uwuliundliusnsrseanune1una

[y

sgaulgugidmsunsusmsmudnsuselevis munsaisasugunmuazlesiulsaseynna gl

Fuegiuduruusnsnuguaniigauneideulasu glviusnisaglasuarneuunuludnsinasinig
uugTungiguiuanung1u1areIny YAaINTaIs1IMgusuRnTaUNITUTTIANITIUU TN
dnfumshiusnismueavsuselevd §nIN1sILAINBULNULUUMNNTEII8TIAENIMUAR 1M

warn1saeAusnIsinazidunisIeal iUy (11)

FEUUNITIIEAMDULNULUUWNIT18TI8Ias1ausagelalvgliusnisanduyudviu
nslvuinsdadunisifiuanuunnsinsseninenelduasedsluniasl uazernhlugnisaineasse
uimnssalunisliuinnslmin Afsangnas madenldnissnwviguuuudug Aflsianllgauaznisaiis
s muasdesiulsadadumsaduayulfAnmslininennsesaiiussansam (11, 13) uenani
N15918ANOULNULUL capitation ﬁaLﬂuﬁﬂ‘iﬁﬁﬁﬂﬁmaamamumaaﬁﬁL‘%Bﬂdﬁ;ﬂﬁﬁﬂﬁﬂﬂﬁ&?ﬁﬁﬂﬂy
Ao4n13lunN1sTUUINT uiluraelAediun1sIeAMULNLLUY capitation @1avviRlAusnsneney
duduuftunadou dadenamediunndouiiinudoviugunminiiedunisandldane (risk
selection) dsraff§uuinsiifesléusnsiiisiagaldadliuinigsedu wieudnseslsiuinasly
U‘%mmuaz@mmwﬁﬁﬁm (11) ﬁy’mfmmmmng]ﬂaé’m%’uﬂﬁmmm’mwumﬂﬁﬁma (cost control)
n3AnLdenALADe (risk selection) LALAMAINYBINITUIATALAAIINNITIIBAINBULNULUY
capitation duagifu 3 Hady fuil 1) ynAnsuslovifinsouaguinenisdieuuy capitation 2) ng

wva

YataAUkaZLEININITUSURLAEIAUNITIANITNITARLEDNAIELILAE 3) UTUNTDIREIA (market

Y Yoy

context) Inglanglunsalninisudsduseninalvuinisuaziinisilalonalvg Suusnsiaeug v

Y

Usnstauesdu (14)

N13318AMBURNULUUWNITIE e LA U1 ldnsTiusnsAun Y wasdl

ANINEs luvasAgaiuyraInsaissaguenainsegslalunisliusnsienafianansenunisausie



FEUUNTUTNMIWAZETUUINISIA S3U18/6@0U3N15 213l0u1n3n156099 lieaaRaNsEnuUNIaukazLiiy
HANTENUNIIUINTDINISIHUINISLA (13) Assaludl

(n) Sguraenadsdulniinisameidounuuia (open enrollment) 1y nslviaangideudy
wnndeans Sadunistostuldliglfuins/aniuneiuia Benamzddunsdouds
guamudsusadngnemu Tuvazifoadu Alfunisanaudssuesaniuneiuiaies
desnmanszareivesgudeyadlflunsdadendtunzideusnadisanleniadiin
neifeuiitlguninliufeussazdulssvnsdnivguesnasmu (pool)

(@) fsoradalitinsudstussnitaniuneiuna mndtunsdouiansidendliuinms dam
Fesmsliinsludinallimangan vdeaanmeeravunly

(A) SgonarmusliliszuumuaununmkazinnuiiounsaanansenuildiisUssasa

3.1.3  NSAWAMBULNUAIUNANISUJURY (Pay for Performance; P4P)
MsineAnouunLALNansUiTRudunsieaeuLmuLAR U ML suRamanns
UFtRau (performance) fadnutiinmuazduamunnlasBandnaandusssy nafe unisdne
Ameuunuiigsnidmiugliuinisivimanuldinnniuaz/mienunminii (15) lumandududdie
Amsuwnuiitosniliungliuinsivinnasuldmnindmneuay/ vielinuniwdininfidvuald (16)
MsEgAReULMLLU PAP TingUszasdvdnfeiiierfinussansnmuazaaninueanisuing (15) uaz
annslruinmsiisisangalaghisniulazeifiunadndnssnuaunmves$uuins (17) uuAnesns
FreAmauwnununanisujiRaulagninluldlunaeseine wu ansiwe1andng (United Kingdom,
UK) fildn1saneaineunusvuvudanaidluniswauissuuuinisugugd fi3endn Quality and
Outcome Framework (QOF) Inefindnnisiagadraussgalaliiunglvivinssenisiiazuuumuinasi

£
Y

frinnanmiiivualy wasthessuulUldlunmsdnnamaneuumiluguresialiu (18)

3.1.4 mideAmauunulueiunuuiiina1u (Global Budget; GB) wazdnaAnauunug 1iu3nis
AURULADY

msteduiusudssananduisidenldlunisseauinssuguamliundliuing Toe
AseuAguATlEIIEnna JliusnissuRaveunisuImsdanmssulssinalusvaden lngdmlngudd
Fliusnserlasuameuunumudnudlusivhousidaglifmidsinuuing guamuesuinig
yodaulfuuinms dwmalianunerunaiildfunisdnasseutssnuguiuuifnismueudunuuing
Turusdenfudliuinsilifusdalunsfgadiung Deunelminieliuimslutinafivansauds
daiﬁﬁmmnﬁmﬂ'ﬁﬁwiaﬁ%’w‘%mﬂﬂﬁmmuwmmais@fwaﬁgﬁmﬂsﬁu FIIAUNINVBINTIAUTANT

Faanasdnee (19)



3.1.5 N9 UUNENNEIU (Blended payment methods)

N1391UUUURALNATUDIINNEAINITTIAMOULNY bay/Y3BAIUTNITAVA M8 FULUY
THunglviuinisuguginatendy viedliuinisugugdsefeldiuameuununatssuuuuaingie
U3nTmanengy (12) N13318AIRBULNLLUURANNELSINAN NS AananidsngAnssuliifiaszasd
(adverse incentives) maapﬂﬁu%miﬁLﬁmrmﬂ'mhstmaULmuLng’uam?{m6‘] (20) 1w Ygymalunag
Frfsuinsfuguain guameeauinsiwandturesiliuinislunaneiud wasninfindures
Aldlunsliusnsiugunn dudu msdedpouumuwuunamauinaggrldluiufiinugodns
Yesn13iiogueIuUINIsquNIM (service availability) L9y UmsauawamiuUsssnsiuiies (indigenous
population) warU3msguamuTensdmivlssensluiuiivuun (21)

n1591eA1UINIskuUNanRaugniiuttlunsiiusnisugugilunateuseina 1ou
poalnsids Trduaud uazuauian Taglul w.e. 2553 Ussnali@uaudisuiinisdnsAmounnunuy
pasmauluALms neU TR lUunsumsUgugdanntudssnaudie (n) nsdneuuumande
iwﬁ’ammﬁmauﬁsﬁumﬁau (¥) N15318991NLTUUINT (patient copayment) kag (A) N13T18AY

518U3N15 (FFS) d1m5UU19518A90358 19U N15QUALUUBIATIN (comprehensive care) §1135U

'
[ =

fsuvinmsfidulsaumay maguadiuuinisiidlsaiess uasnsligdduiulsn iWwReafuiunis
THusmssuguamaseuass (family health) luszmeanaunfidnerusnisdmiunsliuinsmuge
avsUselomiufiunsdoulanfinisusuarundes (risk-adjustment) nupIguazng $2ufuN1TEUUY
FFS dmsuunenanssu uaﬂmﬂﬁfﬁ;ﬂﬁﬁmﬁé’ﬂlé’%’uﬂ'maumemummaﬁmwaﬁ’mmﬁwmupﬁumLﬁsm

Wuseioudnee (21)

10



a ~ = Y ay o ! I a ]
1919 1 LU?EJ‘UW]EJ‘UGU'E)WGU'E)LaEJSU'ENﬂ'ﬁzﬂ']ﬂﬂ"l‘Uiﬂ'ﬁLLmaggﬂLL‘U‘U

sULUUNSI8AIUINIT

s19AaN55U (FFS)

1¥WIN1318578%9 (CAP)

AUNAN1ITUHURY
(P4P)

POUAUIRDAINABINTTVRINTUUSNILAR
A LAUINS S UNAARULNUANURANUARLYIN
alansdinaglasuusnisnilaanin

9

o

vuismsndanudssgdigniniuanmsuinng

eXPp eXlp &

fflansarusavasugliuinnsladnendng
Tusmstuszuumsivandnesei (19)
AsuusnsdnaglasunisguaangliusnisauLfen
wane Mliauduiusseninegfsuuiniswagy
TAusMsAeudnes
fsuuinisagldsuuinisiidnduminduinlilaiie
nsuimsiiliiaumgaina

1YRBNITUIINTIANS (14)
arausegdlaliyaansudRenegraiusednsam
WunAAn IR sm/liuTms (15)
asrausegdlaliyeannsdslauandalaufoRanuls
usqradSanuTiesdnsldRatvngly (22)
poUALDIRaANFBINITYBITET BT uLa L
Uinsidesnslruinsisinanings

11

Aliusmsonaliusnisilaauvgauna
p1ainn1simlieilinnisldusnisguainlagsg
Tusns (supplier-induced demand)
= DA o § ¥ a a ¢
HwwdldunagiiinnizRudenisnisunnd (19)
IIAANNTEN A UNNTUTINS (administrative burden)
(14)
ASuUINsiiaudesguinazgniniuainnisdu
ERUY
Asulmsealss vl msuBinamdn mmsedu
AMANYBINITUTNITB19AN (19)

= a v o
gnzlAeuglauinig

gliuinisenaifiniassienisliuinnsluanyitlailys
NsEluALUAINDURNUNLAY
luinsenavdnideanisliuinisuaussvnsia
RAELREREGEVRRITER
gansoni1sesnuuulUsunsuiiaiunsadaasy
woRAnssuRfiaUsasdveslviuinig
p1anestuusapslanegluveliuinis (16)
g13lilansngslanisiinnsiavIAMINAITUIANS
flaszuu (16)



sULUUNSI8AIUINIT

FrendursRuuuuidl e INMIAIUANAUYUUINIS
1WA (GB) * gwnsamansalaltangalmile
o Funudmiumsuimsdanisi
o sudsznaiifufewdsiliaunsaudmsinnis
Iagnediuss@nsnn (14)

NISINYLUUNANNEIY * viandeausdlanlifialseasd (adverse incentives)
(blended payment * LAunstrusnstuanvIndn1stiusnisiInia
methods) USuauimunyay

* apAbtanglunsiusnng
A DY) a PR a
* aan1sidenaniglSuuSNIINIguAma (cream
skimming) (20)

12

Abiusnsnlidussgdalunsfsed@unsdeuselnl
Lifiusagelalagnsslunisiiudseaninmnisyiey
AliusnsenaliusnisludSunamanniniinag (14)

gINLANTHANKAIUTENINFULUUNTINUAMBULNY
wuusng o Tilaludadiunmunzau



3.2 NAEWSVRINITIBAIUINTATUNTENEHgUNWKazUasiulsa

mMsdvdudoyaiieafunadnd/mansenureanisseauInssunsauasuguAmuLAY
Josfulsnednalussuuaingiudaya PubMed way Embase srufunisduAusieiio wuind
nsAnwnIunsAmEand L 12 13es fuanduniauun o Tasawnsasuunnadng/manseny
oonidu 3 du fie Vinawazaunmesinig {liuinsmiehaudesnislunssuuins was
NSIRBNATUUINNS

3.21  JULATAMAINYBIUINISG
NAdWS/HanTENUYBIMITeAUIMIT A Tes UL Inalums i nsa S ugunniaz
Uoafiulsa (P&P) wazn1sdsdantglduinisugunidaeudnadnin 29Nn1TNUNIUITIUNTTUNY
nanguL sz dndisinsAnwanuduiusseninsguuuunsiieAuinsivainvate fuuana
U3nsuaznsase 19U M3TEnUY FFS Aetesfunsifinuiinauinns vuefinisdnouuuman
Peseiuay/vieuuuiudouiedestunsanamosdauuinig fed

1) n15378LLUY FFS

N13AN®IY8Y Sorensen Way Grytten (2003) Tuussinauasiiddenoud a.a. 2001 lasnIs
FeAmeuunulRAugliuInsuuunNsIeuinns (FFS) saufun1sdnassiugauyuiily (block
grant) danalvididrurunisdagFuuimadinugeningliuinsilafuaneuunulusunuuyes
Ruiteu (23) wudeniuiunisfingives Devlin wag Sarma (2008) TuuszwAkAu1Al Wuin1sdny
AIUINTTUUY FFS aetapairausagdluliummdnsaauldinndudedioufussuudug (24) saavis
M3AN¥IYe9 Sarma wazany (2010) luUszmanauin wuiiyaaInsilifumuinsuuy FFS g
nanlumslruinsuagitae 1wy nmadeuthu mslianug snniinguildduauinisuuy FFS (25)

2) A15IIPAIUINISUUULANITI1851897 (Capitation, CAP)

n3AnWIYed Catalano wazamy (2000) Tulszimmanssawuini Minisiisuiiisuuing
doafuilymmsguamdslunguiidisdruinisuuumandtesetinuunimadselovinaglsins
nauselewl (for-profit capitated wag not for-profit capitated) wa=d18A1UINITWUY FFS Fana
nsAnwImuITlungu for-profit capitated area finsifinAanssunislostulsanvunisgiinazie
ATINNNIINGUAY (26) Wazn13An¥Ied Kantarevic uay Kralj (2013) lulszimaanigelu3ni wuin
ngulFFuNI3INeAIUTNITLUY mixed capitation aglruInissnunistesiulsa wu nisliiady
nialng) madnnsedlsaldfninnguildFunmsseAmnouunuuuy FFS (27)

ae13lsfinin Tu uagany (2009) Mevinisnwidieufisunuuinasween1saneaIuinig
WuU salary, CAP uag FFS Tumsdanistsamnusiuladings lngviin1sinsieideyan1nnnyingued
wwsluiiies Ontario sewinafoungadnieu a.d. 2004 — fugneu A.A. 2005 JsxansAnuwnudnly
uiazuuuSaesiisnnisfnnsedlsanusulafingdliunnisty udnguiisiouuy CAP aziidas
mMsinwinazmuaslsafiani (28)
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3) N1538UUU P4P

A3ANEIUDY Hung Wag Green (2010) WUIINITIIIAIUIANTANUNASIUUINNS (PAP) 9Nl
yaansansisuguliawuzihlunisdnyviunvszoeuldfniinguildldsunsdieauinisuuy
P4P ag1slitiudAyNNana (odds ratio 27.6, p < 0.01) (29) WutRsIAUAUNITANEIVBY Hamilton
wazaniz (2011) fnuinsl#asnisdiemanueinunin (QOF) lulssnadsngudanalidnginis
fansesnsnulaieshuLoanasedifiudu (30) uena1ni nan1snuniwassmesraduszuuves
Christianson way Leatherman (2008) WU31 N193M8AINBULNULUU PAP INANTENUADNYANTTY
yoaglsiuimslashliuiuesuimstgug sty (31, 32)

3.2.2 glusnswmieaiiaudanislun1siuuinis (Supplier-induced demand)

1) n1sIneuu FFS
UAAINTNNAUESITUATANTaLINUTINsIdUSNslagmsTvideyaungSuusnisiiie

wilgnhaudesnislinndiFuuinis lneainn1s@nwives Delattre way Dormont (2003) Tu
UsewAnSuaadadinsginsmienidsuusmslugiusnsilasuauiniswuy FFS wasuuudng
ATl (fixed fee) nansAnwmuImmdiiunisienlalddsuusmsuindumsaesnismieninmig
£% Yo a t% Y a < [ = ¥ ca v
Aoin13veeETuuTMsinnlduinig uasilumsdesiunmsagidenelavesnnddne (33) uay

= ¢ &V v Qq' Y a o
n1sAnw1ves Iversen (2004) ludseinAueasiig laAnwinansenuaInnIsag biusn1si91uIu
HSuusnisdes lagnuinlungugliusnisniuAIusnisuuu FFS wazligSuuinistesasiidnsives

1 -dld Y

nsnsraiEduLazdnsidUInwnunnninguniigsuusnisun wewileadhgSuusnisiiuniu

9 kY

UsNINUAU (34)
3.2.3 N13L8aNETUUINI3 (Patient pre-selection)

1) n15918wUU CAP

N19918AMBUENULUY CAP @31eusegelaliiinnisatuquaAuyuuInig (cost-
containment) waglinnisanUsuInuInsituguamdliuAguu3Innsas (under-provision of
services) (19) @4n15Anwves Barros (2003) nuin flstuinisneldszuunissreAinouunuuuy
CAP o1afiusagdlalumsdmideniugiifinnudssimiondnideagfifinmidssgs (3o cream
skimming) Tngtanzlunsaifilaifinisusumnudes (isk-adjustment) sgslsAnu gliudnsdad
ussgslalumsdaatuguamuardesiulsalvifiugiuuimaieliiauamd Wesangliuinismie

v a o Y a 1Y o Aa
aﬂ']u‘WEJ']U']am@ﬂﬂ'ﬁ‘V]aﬂLaENﬂ'ﬁ&[ﬁ/“U3ﬂ']3@']Uﬂ']§5ﬂ‘13'ﬁ/]ll§']ﬂqq{[’u@uqﬂm (35)
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3.3 N15318A1USN15AU P&P Tusnauseine

a1 UTEmalnITIneA1uTNIIAIY P&P TUFUWUURANHAIUTENINWUY CAP uae FFS viail

[
Y

MSIBANUINITAY PP UUSIR DAL IUS UNUBINUN/AUTEnd ian1suSmsInnIsuvanyay

3.3.1  sduwuumsdngArusnsiiwagliusnasludisssine

UIeNAaNITNT8903ANISHIBAINTINT BN AT EAIRALN19WAIUT (Organization for

Economic Co-operation and Development; OECD) dulugfinalnlunisdnemiusnisaiiuguain

TusUWUUNENSENINMUY CAP Uag FFS uagilifies 9 910 34 Yseinanldnsdneausnisiuguuuy

Wwied 1ag 6 90 9 UseinadenuldsunuunisdneaIusnIsuuy FFS 3amniiansanssuuaunIngad

4 6 Useimavznuinusemamatlaiulngleseuunisuseiugunin (Health Insurance System) @

MIFEADNISUSUITINNTHAZNISHNINUAIUIANS (reimbursement) AILEAIIUAITIN 2

M13197 2 JURUUNMIEAUINTIRALITUINslussUseme

sunuunsIeAuIMsTiLAR iusnis

Usene
DOELAILAY
BPGBIGEL!
RIGIGIEY
LAUIAT
3a
A151505543N
LALNNIN
alaile
Auunaun
T
a5l
n3%

gann3
loduaun
losuaun
dasea

Gloak

a

uin1suguqdl
FFS/PAP

FFS

CAP/FFS

CAP/FFS/P4P

CAP/FFS

CAP/FFS/PAP

CAP/FFS
CAP/FFS/P4P/Global Budget
Global Budget
FFS/P4P/Other

FFS

FFS

CAP/P4P/Global Budget
Global Budget

CAP/FFS

CAP/Global Budget

CAP

Ussng

Plu
#1553 A
anwwandsn
Windln

MILSDIAUN

Tduaua
TUsaung
dlaniie
dlataily

adu

danu
dInLwasuaun
A3n
ANI1VDIUIING

GI D RIHERY

a

usnsugundl
FFS

FFS/P4P

FFS

CAP/Global Budget
CAP/FFS/P4P/Global Budget
CAP/FFS/PAP

CAP/FFS

CAP

CAP/P4P/Global Budget
CAP/FFS

CAP/FFS

CAP/P4P

CAP/FFS/PAP

CAP/FFS

CAP/P4P
CAP/FFS/P4P/Other
CAP/FFS/P4P/Other

WinasTiun: OECD. Better Ways to Pay for Health Care. OECD Health Policy Studies. OECD Publishing, Paris. 2016.



3.3.2  AISNUNIUNITINLAIUING P&P luansnyeraunins
1) %’ayjaﬁugmLﬁ'mﬁ’w%msqmmw waTITUUUTENUEUNINAIATTVBIUTEINABINY Y

SEUUUINIqUAMYRsans1ve1andnsiduninuiuinveuves Department of Health %
1§$udrunaniganiuasizuianans lasdguiariminiidaifun8mluuagiiuaunuainnig
UseAunuuraw1@ (National Insurance Contribution; NIC) LLazﬂiwstmé’ﬂLﬁué’ﬁfmms
sulssanmudmsunmsUinsguamliuissrru sl mhenuneensuddunumlunmsdauing
guamlusliuuresseiuaunmainunnasnmiey (36)

wenani Department of Health §sfianusuiingeulunisdnuinisnisdsan (Social Care)
THuivszvrmu Tnsnausunaliuisguiaresdusis 350 wisthussmaldduddauinisfmunszay
wazsnduluaiiuifuinveu Tnsndissuifiniisviaveulunisdanuinisquainie
The National Health Services (NHS) @sdasislu® a.a. 1948 lnefiinguszasdiiiodauinisnis
Jasiulsn magua%m@mgﬁ waru3nsmsrasnululsmenuia 33 NHS asniuanusiu Primary
Care Trust (PCT) fifhiiviadauimsgunindenuesuasdnassiuUszanaliuimisuinsusugd
Tusgduriesduiiiedauinisgunmliunusesnsu sisdl PCT Wuninssuiioglufiiuaes Strategic
Health Authority (SHA) Ssvimthiinsraaeumsdifununagiauiumununsuslafuugeing
qUNN

wihgnuiiiiniineseunsdiiunusiuuinsguamvesanivenaningie niheau
dase (arm’s-length) ﬁgﬂﬁgﬁﬁuim Department of Health 13U Care Quality Commission (CQC),
Health Protection Agency (HPA), National Institute for Health and Clinical Excellence (NICE)
s2uAMENIIINITN19M 5290 T (Audit Committee) TABATIMTINTBITHUUUINITAVNTN D
ansvorandnsannsaagUlifaguil 2
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Parliament

Tl mslias Central Government
f'—--_-""s Pubic Accounts Committee, NAQO) (HM Treasury, Cabinet Office)
’ \\\ ‘Ip: |
4 AY
Arm’s length ] s
e A Department of Health
Bodies J \ Other related government department
‘l - (Communities & Local Government, Education,
'l' A 4 A 4 L Work & pensions)
NICE HPA I 10 SHA
l|[ : [ 9 Government Offices ]
Other cQC H
!
Y }
Monitor : ’ N\ r .
s : / 354 local authorities | Audit
N gy v L Commission
\?*-....___...-"g: ............................... » 151 PCTs 150 social services
department
: J
v v ¥ v

: Foundation NHS trust — GPs, dentist, Independent -
T[’US‘[’ aCUte, MH, pharmacists’ sector prOVider |ndependent - PUbllC - sector

ambulance CHS, etc. sector provider provider

5UN 2 szuunisguaaunnlulssimadsngulagningiu
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[

Mg UNTuNUId 1Al usEUUUINTAVNINTBIaNITI¥01NIN TR

Department of Health

dunhenuressgddiunumuthfingn fie nsatduayusgunalunisudluvazasisasuguam

Y23U58YINT wardninuloutuuarensa1anSTaUATINEITRINUATNIN NIATUYBIULEUIEATTITUAY

ANAMYBINTINYINEIUIE NMsuiluuwazdesiulsn wenanntudiduilnveuieiniseenngming TIuds
nstadulgngvsneuastaUedusineg MneteeiunIsusnIsguaInele (36)

Local Government

v = & | oAy A v a = Y a
ans1¥e1019n38 Local Government Maviia 354 uie gaiivithitlunisandulaiiestunsuinig
guamluseauiosdiu sauviadiunumdrdglunsdaniusnisnisdenuuaznisine (Social Care and

Education)

National Health Service (NHS)

236N NHS Singusrasslumsdiiuniafiodauinisdunistestulse nsguatuysugd uas
vimslulsaneruna Tnesiduaiusiu PCT 1 PCT agdiusuuimagunliudussannsiiogluiiui
fignimunasednuaznaniimans (seographical area) mﬁmu’%mﬁuﬂgmqﬁgﬂé’mmmawumaa
MNLULAATU LU NTUFTRNUveIMEYUFTRMLY gug NHS walk-in Fupunmd Snyunnd
wazindens daunisquaszdunisgdtuiavinislasunndianignisuagnguiaii iRl
Ambulance Trusts; NHS Trusts; Mental health Trusts wag Care Trusts

v v

NHS Svtheeuludaiag
Strategic health authority (SHA)

SHA Fnstatulul) a.. 2002 LieuImsdants NHS Ssmun 10 wis Fauszsroglugiiniag 1
y04an191013n5 Tngvinihiildudinarsdrdglunsidenlosnsujofausenineiguund
Department of Health wag NHS sauisfufiaseusumsimungnseanslunsudlouasuiuugansns
fuguamYeImisny PCT fdsinogluniiniavesmiies

Primary care trust (PCT)

PCT fio Mihsu3nsgunwiteglunisguates NHS dailiamun 151 wishansisenandng i
mnufuiiaveulumsdidunuuimsguawliuadszansluriesiiu s PCT avUfiRnusamfiumingny
AAnTUTiguasugu Az nihilviosiu iednnisaudosnmeiuguainvosuszanvuly
fiudl mssmungduaEEdyesUInIsguamYlasnsUS s ufugmruas ey
Ve JUBUUNIANTUNITYEY PCT A MsTAUINITuNegemenules wazn1sueuningliniaenyy
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Iausnslaelinsyindey19auiu wona1nd PCT S3881U13lUNSAIMUATOUTIEVOILNUIIULAZ NS
IaUsn1s BedemsegneliveulunnisufjUinauves Department of Health

PCT l#¥usudszanafesas 80 vassudszanal NHS svun dadusudszanadlalligndnassly
dmiuuinsfidanUszasdlaoianig uagldduduuziidunsuimsdanissuuszanaain NICE Tng
Wulumudennasmiengwang wonani E"J’qﬁm’mmuﬁLﬂu@:é’iymﬂmqqiﬁaﬁ%’uﬁmaﬂumsﬁmum
Annnannnsgiuastorifuvesszuuaunm Jaseneude

1) Care Quality Commission (CQC)

Aaulud a.e. 2009 e U uRuluunuInees Healthcare Commission; Commission for
Social Care Inspection ez The Mental Health Act Commission lag CQC futinalunisadaiasunig
UFUUTIRUNIMTBY NHS kaviigunIaenyuninusnig

2) Monitor (The Independent Regulator of NHS Foundation Trusts)

Monitor gnésiulud a.a. 2004 WumitgaudrAgiiaduilunszuiunisnsiaaeuns
o a Y a A o . Ao ¢ A v
ANTIUIUAIUNNTUINITAUAIN UAEHlE1UNAAIUANALS Foundation Trusts (FT) TnedlinguszasAiiioly
Aaanuiulafesfiuauduulmanisiusasnsuimsianisng

3) Health Protection Agency (HPA)

[

HPA gnasdulud a.a. 2005 Wunheanudaseiddglunisdanistesiunisaisisagy unum
a &J

manvos HPA fu msandunsiedeaisisaguainlsafnide asiaiiuagdsd msviliAnaushilaly
mawsuenamdeslunsdigndussiuni mauntiosguamluiosiuresssmadingy uenantudsd
unumlunisatfuayumiieaudu o Alanuiuiaveuniaiiunistdesiuauninuaglvidnugii
MheUsFaeY

4) National Institute for Health and Clinical Excellence (NICE)

NICE sistiulul a.a. 1999 tlunurpsufiufifnusiudu NHS duthisuReseulunisdanis
Anusiaglviduusiiifgiiunsiauinsiudaasuguam nsdesiulse uwazn1snsasnuilsa

a

N15U31153AN159UUsEanaTuNsUSMsTRU U

kY

sruuuInsauanlugangulasutuussaianinunasing o laun n18nall Ruaunuainns
Useiudaunrand (National insurance contribution; NIC) kagn18veadiu $IU9INUVAUEINUAAS
Wy MsUseiudIuuAng AUTN1TYeY NHS wagnsiglaenssdmiunisguadiuunng

N133AN1513UNUYEY Department of Health $1ngUszasAlNaInaTTNISUITINITOUAFUNINT
windsuiuludssrivu Ingldisn1s weight capitation Fudun1suszununisAuABINITuInITves
Usens il sulszanaregnAuinlagAtsfieninuuanianisenuiuimegienans wastdadesiig q

19



wu lassairseny dunuiladeluiesdiu snsnsne msfnaniuzynagunim Jademaedan wazaruilsl
Wiflsumaguaim G3snmsdaassigmialélunisuinising q Aduiunislae PCT saniilsmenua
LALUINTURIYUYY UINMIAUAINIA UINITNSTemADNITA1 UINTYRsUNMEYaaniTly uay
UIN3NILEN (36)

uUszanuTauag 80 e NHS gninassliiu PCT lngazuSumuine vu1nvedUsesIng s
NI¥AUDIDNY uardnumrrasiiudl uiaiadiadag q figatuaudndulunisouaguain g
sutsznallalldgndnassluifiousnisiiingusrasdiannzinnzas us PCT azidufdnassiiusuyszana
Fronueaialunsinuinisgunimuarnsindamisuinsmaenyy

n139nas5auUsEanuYee NHS Tunisguatulgugiiivateniu auwsngninasshiludiudn

Y

Ae70aRUdYyIN1991919unndnsU {URNILY Fauusdyile 2 Ussian A dyginisuinasnis
n1sunndnaly (General Medical Service; GMS) LagdaygyIn15u3N1sNNNIsHIngdIuyaaa (Primary
Medical Service; PMS) uan31ntiuulszanaun1sauatulguniives NHS figninassiiunseuuusnig

JUAMYDIYUVY N13IAUINITLALMTIVOS NHS Aue NHS walk-in iunwnng Inwunnd uazen

a

2) nalnnisreatuinsluuinisauUgugd

Y

nalnnsIgAusnIsguamluuinsTulgugiivesansivenaninsaiunsauudla 2 anvae s
N3EAMSUNISUINITFUN N Az 5TedmSuyAaInsanssaay Jeliseasdennmalull

*  MINESIMTUUINITFUIIN

Tuavsworaning NHS fuihfisuRnveudniunisdnuiniaeiig q Tuusmsdudgund 1Hud s
Fausmsfisnduuazudnmaasudy q nsdilunuiestu enhance services Tusgduwd nsdausnng
AR NSYPIBNRRANUFVAINTA NITUNTNRYIATUAITITUEY YU NITAIVANYIAU wazn1sLy
ueanesedlumsiiin wazuimsairsgiiguiulsa (19) dmdumsiiemuinisgvamlsiuiaauuinigld
3373un31 Paying by Result (PbR) 6’?}&Lﬂu'gmmumﬁﬁiwﬁm%miﬁLﬁuiﬂmuﬁﬁmﬁuﬁﬁ%ﬁuﬂﬁ Tned
PCT 9zd18A0INsTHLA NHS trusts Fernuinisludiutiazgninludedutiuieuvondnii i
UtRmilumieanu 16w wmdlarens neua uasdmiifdu

*  MITVWAIMTUYAAINTAITITUGY

mhenuiiinihisuiaseulunmsiedmiuyaainsasisagy Ae NHS Employers Faedulud
A.a. 2004 agl@Fus1u1aa1n Department of Health Tun1sdan1si3esAmeuununaziioulynis
UHURMUUBIYARINIAUAIEITUEY (36) lnen1397edmTuyAaINIaNs ITaguaInIsadiunld 5 A
oA dyavesummdianizniaues NHS dyanvesunmdinsufiaivhll weruna uninsss uasidmihd
U 9 499 NHS 91ufunnssuves NHS uagtndans
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Ty nmgianey19Ye NHS

wndlamzyaiidugniteves NHS Ti3uavslunsufoemilunmensuld unumlunsiasn
Rosesuazdndulaiefudygiummdanizniadures Central Consultants ﬂmzﬂ'ﬁiumiﬁﬁmmﬁg
183 BMA wag NHS Confederation @aufnauunudmiuunmgianismsduagfunisindulavesizuna
FsagRorsananduuzihvesmisnudnady

luafin Department of health T¥5Unuunsidnanguuy FFS dwsudnegdrusnisiiununmg
@rens uagldfinsldnindndiouuy FRS Tuukusuthiowing 4 uinavesnsldnsdresuuuuill
relviAnAanssuilinaUssloviddy msldsuuuumadndeuuy FFs Sagnenianly (36) luilagtiunis
PeAuimsvemmdianemdddsuuuunsiedutufeunnmhsnunielsmetuiaiinuesdain

Ty 1vesunndiavuuaialy

'
LY

vy juamilufiunuimlunisuimsdaniswazquanisiutievesdiasiiegluainy
Suilnwou wazvimiilu Gate Keeper lumsnsiadnnsositisneudssiolugalsameualunsdi
$udu Tnedl PCT agdreAu3niseng 4 Wuiusnsmenisunnddialy snnstneausnsfidday Taun
nsreduliunuinisiisiiu w3e global sum n15318A1U3N15LUU3N1S Enhanced Services N33
AUINISlUNNSRLaUDNIIAT WagnN15INEAIUIANSEMTU QOF

- msswiuliuduInisidndu (Global sum) Ae n51438n15 Carr-Hill lun1semeidu
dmfumsuinsidudusaznsdnassnsufiRnu fdiquizasdiiedoulosiunulunsufifau
lugnudesnsvesiihe nedilsfanawaznisnssanennaetgvesiiae anudeansiduiudiua
FutheuazdnsnsnevesUszuing Suruvesiiasluanuneiuiavienisquaitiudiazieuds
Aldineuiaiy uazdunuiivandedaldvesuinmsluiiufivuunuas fuiiondos dafmusmdnusanis
uimsnsnduldlfszyliegraeniziazauinisufuRnuvesunminv fUanalugnaiantals
psouAguMianstthedsthsniadeinauestis sufiuimsdanislsniteuasitheilndidedi
e

- M331eAUInsluLinng Enhanced services A Uinsiuemmieuimsiidnduuay
duuimsiionadedddinugvesunndianiznia wazuwndinsujiamluannsonnasinuinissuiu
PCT ¢ Tl PCT azldurunisduiiugiu (spending floor) dw¥un133au3nIs enhanced services
Turmhenuiidnuinisgunm a1mnsautsuims enhanced services 18 3 wuu (19) dvil

O Directed Enhanced Services fio U337 PCT nausisiesdiiiunislvinseungy
Ussansiianun 1y n1sadrsgiiduiuludin uagnisiauinisdiiainisves
ftae Uimstgneuaslasdormuaszdunfuasinasinsgudiunen
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O National Enhanced Services fip U3nsimanzaufuvissduusiaguia 49 PCT
aunsadendniunislies wu nsawanulithu maguaiavdmsudiaelse
Fa31 lnggnAIuANlaetaMUASEAUYALAZINAINLINTTIUAIUTIAN
O Local Enhanced Services Apu3nsfignitaminazeenuuulusziuriosiuliie
povAuBsAURBINTTBIU szt aluVisEuEy
- msdwauimslunsguaueninat wimdnwlfiAmluausadnassnisquateniian
inelddennasiuansrsiuly FadmaunmdlivfoRnudunsguauennaiazgadeseliiede
Uszaas 6,000 Youdsenu Taglut a.e. 2004 Sunmdnedfoamlufesdesas 10 whduiiufdhe
AUNITALAUBNLIAN
- N15EAINTAMSU QOF B S3UUNITUINISIANISNISUNURIULAZNITI18EUT04
wnnglasu foRvlulu NHS 89 QOF TsunuunsdneAmeuLnu PaP fd¥anes QOF Usenaudis 4
osfUsznaundn liun fAinduinasguneedin @ iadunasgumhenuiiliuing fdadu
Usvaunsaivesding uazddtaduuinisnady
Aliusnisluansiverandnsussunniosas 30-40 Lasuduyur1udyayn Personal medical
services (PMS) %aﬁmmwﬁ%’maﬁmimﬂﬁw%msﬂgﬂugﬂLmesdwmmammuLLw CAP Lagn1331e
dnFuusnsuinis uaﬂmﬂﬂfﬁgﬂﬁﬁ’amuﬁagﬂué’mm PMS gsfianslunisiaensuainaunnuuuy QOF
M (19)

WV HAIATI a1y 9 lu NHS

Suidouresdmihdifiufsinulu NHS gniasdeseseguuiiugiuredassadarnauun oy
nsiamsezegmelidermunuazFeulandniiedestudalusnisiay msiauueniaat ns
yhaudung uaznsaindeutsed il sassruuanuinutiluodnuaganouunuidumanis
yaansnduil 1dun gndrefiufoRarulu NHS hospital trusts wazgndnafiufomeulu PCT 1dun
WYY HAsATTA ABeuT (health visitors) waztinvadasng q Gefiduduannitgalu NHS
nalnmstieAmauurues NHS unalnfidrefisdanaainussnuluninedsnisassmyaainstu
yildenn FanssneRugnldluiuidmiing 2 ngu 1dun nduidmthiinegludsinves Pay Review Body
for Nursing way Other Health Profession uagngadmehiifl NHS iugininalasnase (36)

JIUNUPNTSUYDS NHS

n1susnsauriuanssulunsguatulgugiinimuadulusenined a.a. 2009-2010 lagdiuuin

EX Y

AU URMuiuiuanssuasdfiRnunelddyyinisusnisauiuanssunia by Fenisaneduliun
ﬁumwsﬂﬂé’ﬁhdugﬂLL‘U‘Uﬂ’ﬁLﬁmhaLL‘UU FFS k8197801 U UAUIUDIAINTSUN NS UNNTTUTIIVING

LNAYNT

o [ [y | [~ ] | ) (v I
uUszanudmiunundunssuguvuiiatu 2 du dunsngnihunldlunisinuvinadselev
9987 WU NSANISSNWINAUTETEBUNLANINAMULANFAI9YIA8RINg LU U leSUNNSTTE AN
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Department of Health wazsuuszanadnarugnihunlfiduasssudennazanlddralunundunssuma
Tu Global Sum wagvuagsu PCT Tuvioddiu tagil PCT 93T ea1noudnuliuindynsngusunIuns
UAURMY agnuasssulunyaenisingen

Tnvasy ssuuuinisgunmussanssenandnsldsusutszmamnmsiaiuaBfmimsuay
yadou TensaunuInUssiudsauuarnisussiudouiefiunisdnassannnszmsanisads
Department of Health viandfiunussuussutandu 3 dau drufindaduavuszuinnais (central
budgets) Fsgndnassiiteniseusy MmsITeuaziam waznsuImsdanisludiunans drufiaesinass
THuAntisnuusmsdsanluviosiiu (Local Authority Social Service) Feldsutszanaldiiionisquams
Seuuazuinisdwiuidin uavdrugavnegninassliun PCT Sediwihflunisdauinisaunmiuysugd
Tiuduszrsuiiogluiuiinnuiuinvou nsdred1uinisves PCT gnanglulunsuinmsdulgugfiinu
nMsUfTRNUYeINNGTUFTRMIU wmdlannzns maviuanssy uazindunsyuvu Tngidunisdne
AusmamumsiiRng uenantsussanadgninnlfidedusrouwuremenuia wagdmiig
TRl NHS Tneszuumsuisuresiuyulussuuuinisaunmussansivenandnsaunsnagy
Ieiwsgui 3
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Corporation taxes, indirect

taxes, duties, business rates

Business

Risk-rated premiums

Direct tax
including NICs
& indirect

taxes, duties

Y

{ HM Treasury ]7 Local

Negotiated settlement ¢

government

grants

Y

\

( Department of Health ]

)

v

A J

[ Central budgets ] [ Local Authority Social service ]‘, [ Primary care trust ]

Private health

insurance

[ Central administration ]

l

[ Social care ] Activity-based

payment (PbR) Dispensing fee &

Practice payment

[ Children’s service ]

Global sum,

enhance service payment,

QOF payment

]
J

Historic-
usage-rated

premiums

Prescription charges

and OTR medicines

Fee for service
) 4

Fee for service

Fee for service

A\ l
X

-

Out-of-service

4

[ Independent hospital ] [ Foundation trusts ] [ NHS trusts ]
¢ General medical | Pharmacists I

v service (GPs)

A
payment ¢ S,

alary

¢ Salary

[ Consultants ]

[ Nurses ]

—l Population

UM 3 Mmavyudeuveaiuulussuumsauagunmuesuseinadingy

24



3.3.3 N1SNUNIUNISINEAIUINITATU P&P TuUsSenALULEaSaUn

1) deyanugnuiisaiuuinisguaiw uazszuulsEiuguamaasgvasssAILLs SuaUd

sruudseiuavninludssmaisasuaualasudninaunainnisuseiuguaimuuudaunsa
(Bismarck) TaggAflunumlussuvguaimvesdszime ldun nesunisiduihedliuaminariils
(not-for-profit sickness funds) lsiusnmsiilinamrarils dusguiaiiunumisndndoswindu (37)
Tl a.e. 1941 SyunalauseniawasTaduldnsesvnguninisuseiudeniadsduniy sickness funds
dmsugniniifinelitesniiiuieuiuiuressldissimualy Ing sickness funds dvlviAnns
PTIABUANIUNIDILALAUANAIINANRUSUDINTANNULBgNANS LagnIALNUNDsUE AR NI
gndrsuazursinsludadiudiiniiontu Tud a.a. 1966 Luisosuauslatin Compulsory Health
Insurance Act—2zFW w114 Taenguunsatuildinddlaseatisvesmainlsefugunmiaiunatn
(three-market structure) FsUsngoglunszssnquin® a.a. 1941 sely naraUszfuguaimiisay
Usznaunie Compulsory Social Scheme; Voluntary Social Scheme wag Private Health Insurance
Aoulud A, 1987 wisaswaudtiuny Dekker 150 willingness to change wldluuszwa Fauduwnuy
fiseguugiuresnisutsiuresnain uazuandiifuiisnisnssuiindsanudosnsumuyssfugunin
dmsuussnvuludseine

mendsnniiusesuaudlalingrneifsrtunisuinisqunimvatsatiu Tull a.a 2006 Health
Insurance Act (Zorgcerzekeringswet; ZVW) Qﬂﬁmﬂ%’ﬁmsuuﬁm5qsumwmeﬂ,uﬂszmﬁ NHNRUNY
atuilldunidnauuanssszrienosmuniaiutismatiduuarnisssfuguamaiuyana waziin
MsAsuuasuyumvesiguIalunsAdun s sguam

ludruvasuinisaguan msbiiadunaznisransadlsadunisfiavvasisaguaessguia Tud
a.A. 1957 lafinnsdnsalasenisinuniend (Riksvaccinatieprogramma) du wazlud a.e. 1980 16
fudulasinisdnnsedlsausiiedu TudruresnisnsaaeuiamuuarUssifiunanisdnduunis
41571508 Laetdun1snsIvasy 4 AU Laki N1TQUAFTAIN N1SALARIULMIYIMTET N1TALARIY
4UNINAN Uazn1sauanudniinet lussegrauinisguaaiuegiansngnsdnliseiuluniig
Health Care Inspectorate (Inspectie Gezondheidszorg, IGZ) Fadumiheaudasefidunuivlunisli
AUINWILA Ministry of Health Welfare and Sport

ad Yy Aa

n15UsN1sTulgundTg5uRinveundnAsunndgaansialy tnevimihnidAglunisdu
satekeeper Annsawtrelunsaligthednludesgndsiolldunmddidermamaniznia Jalssansnmn

&

Y8an15UINMsTuUguiigniviaudAryeeesiaiiles lnglin153nsa The 1983 White Paper on Primary
Care (Nota Eerstelijnszorg) iiadaiasuusednsnnluseuunsguaguainiiunisinusnisiaonados
fuyesusMstulgugil (37)

[y

AadunTunuImdAYlusEUUUI M AN MYRIUTEMALLEESUALA TRl
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S5U8

$3unalag Ministry of Health, Welfare and Sport HUNUIMN19AIUN1TIAYIIUIUUIELALNS
fmunsuUszIaiuguamessEne ueiaulsvsaunmiagyinluleuisussana wenani
Syuradaiunumlunismvuaseileounseveuleuiggunin kaslignunavanluinuanuuusnIg
MeUgUAIM MI3daasInain MsdansteyauaznsAuteyadoundudsiguiavssanaduiauientu
ssvudieyail (37)

AU

Tud a.a. 1980 UszimaiusesuaudlddsiuldnguuneivilmAsnsuinisguawlumeuia wag
wmaviaisuiinihisuRaveuuimsianisuaglviSuyuiiuuinisauaim lasmauiasia 9 Sunuim
Fauinisquamlugiuzdu municipal health service (GGD) (37) 935unanansazidugiivun
Wnunendnlunisdesiulsasasimuabinauiadudsuiinseunisaiunisliussamaneding 1
GGD Faiigruzifugguaguainaesuszansiiogluszduviesdu lassuRnveuunuimsiunisduasy
aunmuazdesiulsedsiolud

maAunuTILteyafefuanusguamaesUszeIng
2. matuayulasainismstesiulsa wu nmslidadulininlngjdmiunguiiianudes uas
msfinnsesuzsslnuagn
3. MsEsuas e medical environmentology
4. NMIQUARLNIMTENENIYL uazmImuaulsARnLTe
soulud A.e. 2007 An Social Support Act fitadulmautadundununlunisdauinisnig
daudng 9 Wu madnddurimathuinlifunadlesiifided daieasudgmaunm Tullagtuussine
iseiuauATvAUNATITUS NMguA IR 25 WS

USwnUseni (Health insurers)

Tulssmmusefuaud Uismusfufinnufuiinseulunisdndouasnissieiusaelimnuing
ms%’ﬂwqﬁumwﬁmauﬂqmae_ﬂuﬂizﬁ’uqﬁumw%uﬁugmﬁuaqwmﬁm Fasfaustl .. 2006 UTEMUTE AU
wisdURnuegnelanguinaienyunazlasvengielvinayseloviuaritedulunaliiugheiu
agalsinumainvesnsUseivavnnludsenasesiaudgnaivaulnen1sujiianuresusgnyseiu
fiauanaailsuayiamuaniils 4 uheeu Wi Achmea UVIT CZ wag Menzis

mpauglauings (n1AUsrYIYL)

Tudszimasesuaudiinnisiadeulmassniadszavuidesnsidnunildusalunisinns
srULUiIMsguAmesUsEinaslnenaon dslunesswil 1980-1990 amsiadeulmsuavsveioe
Tnends91n a.a. 2000 Wuduun Ussrwuiiiuteluusesuaudiisusfugnlussuuuinisguam
wazUagtuuszrvulinnudidgiunisiduduiasmadenvesthe lnemaienvesiiensounay
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o 1wy flheiiBasrlunsidennsussaiusyiuguninesmuies ViU Augunmdeseusuyana
flatasdufusstunilumsussAutuiiugruneslWldsuouneliivassamdoufisnatuuuiugiuves
p1gvioaniugsguasiatasUse iy Taviedasannsndsunivnuse fuguainlinntud 1
uns1auemnd il flhedesdieduinsasduinisteswedlunsdialdiesuguamiduganiii
anasiulituusenyseiu

uanani lusuvesdoyadisnfudmiugtag wiaeau National Institute for Public Health
and Environment (RIVM) #afunihesausguia fmthilunsmeunsiiulsdnazdelifiaelssudoya
ANUUANAIITENINEIAUTNTHUA NLAZ AT UTENUTEAUAN 9 WU $1A1 waiting list kazAMAINYBY
nsuINg (37)

2) msdansnsudsdusaznalnlunisduiafaussuuuinisgunim
Uszinaluisofuaudingvunefididy 2 atu ldun Health Insurance Act (Zvw) atul ..
2006 %x‘iLﬁlﬁJ’ﬁaﬂﬁUmi@LLa%JﬂH’]miL%‘Uﬂ’JEJ Az Health Care Market Regulation Act (Wmg) fArtos
funsguaszezem ngvaneaesatiuliinmstunisusdussriagiuiunimisguniniiuszneudie
fthe UEMUsey waeddauimsguam saieiliAeniauisuasumumessizuaainnsaiuny
Uinauarsalngnsslignisimuninusivas mnsaaounsyiminfifuangauvesisaunaia (37)
Lo

1. Health Insurance Market fio nanfiuisndsefugunimdufiauevsefuguaimdy
fugulvuinaifiesdeiossefumies
2. Health Care Provision Market fis aanafiu3emuUsefuanansaasafasesmiesnusim
US1nas wasAMNMUeIuINISAURIAuINIsauamle
3. Health Care Purchasing Market s nanafifjdauinisaunmidudiaueuinisliungie
anudrdlunisiminiivesssuunisudeduide nsfidudenliudddidunismsguain
Tnoiamzegiebsdmiuiitan Satiasiidasslunmadondsefuguainuagdlyuinisldios uenand
mngFuuinsiideyafivanzauuazidoiielfiAvifuuisvuseiunazflviuinig wanwazaianse
daauladenuiTnusziunazdliuinisldedamnzan §3uuinsdndudedlidunenuiidedelsd
Aenfuuismdssiunaedliuing fudumnnidasslunisdendedsddnluszuui Ssunadsdumunly
msdavideyadifuusslovilifentiu waiting list AW wazsIAYBINNTRUARIUTEUUB BTN

dviuunumvesusendseiuiduasgndedulidauinisamuadegluyauseiuavnindy

D

flugu Svavsustlevivesyauseiugunmduiiugiuiugnimualiudusuidnusefufiaansaudsty
Aulalusuressinvensusssiuas ﬂﬂJﬂ'leUa\iU'ﬁﬂ'li‘VlLﬂu’éﬁ,mLﬂNU’JEJ lngus¥nyseiue1ausnis
Uszugunmnirainslavsenauiulusie i’JiJVlﬂiJ’e)ﬁiuI‘lJﬂ’1iﬂ’1‘1/1‘14@Eﬁ/lﬁ“diuiﬂﬁﬁusﬂaﬂﬂiuﬂuqﬁﬂﬂw\mﬁﬁ
asinsladsaonadnafugnUszfugunmduiiuguléde Tuduesdliuinmaauam dliuinauasuien

Usziuanavindyailudassredunielifidyaseduils wifgnatanisliiinisdadulavuiugiu
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yaannmkarsuyuluuInsiauenn nsudiduseninaglruinsmigiuaziduiinisiauauinisig
ANNING Laznisiawedennadtuuinsiuiaulaliunusenyseiu

FEUUNIALAAUAINVBAUTDTLAUANLATIATNVAIETEAU AUANSITUAVIANTTIAEUTNITVDID-
Fawmans anrduiiquagunimuessnivy wasU3n1sauAYBIMALTE (GGD) Funisguatulgund
Usgnaufeuinsmsinwidiuyanauasuinisnisdaaiuaunmuasdasiulsadagniuaveuinly
ni9q dnvaziduvessruulsEugunnvesusesiaudfo unumvssuwnglvmansinludsiui
nsanfanseslsanazdsadihelugainstunionilunsdiisidu wosnasesadlumisuimaduuga-
pisuiieveulumsdsdefiaeiilidudou (37) szuvguamduindeusgneldinguune Health Insurance
Act (Zvw) Wag Health Care Market Regulation Act (Wmg) ?zfqﬁmﬁwﬁiumimuau UTYNFIANITIZUY
U3n1sgunmuasUszma Tngliauddyfudduiunismeguamitsaiudng Tou vidvuseiu §
Tusmsguam uazffuuinis Tnslamzegredsludiuvesiuuinsifimnuddguasidraniunumly
nsdensavddiuinlulseivguainvemuies

3) N1IUINITIANTIUUTEUIN

SEUUUINMIGUAMURIUTTIMALLLG D S UATILANLIIUNINNTRY 2 uk THuA ukuLilonisgua
fnwimanisunmddadulumunguane Health Insurance Act (Zvw) wazurulunisgualuszezen
(Long-term Care) ﬁL“f]u"LUmamgwmsJ Exceptional Medical Expenses Act (AWBZ) LLwéaﬁmmeQLﬁunu
TumsuinmsauninvesUssmausefuaudlfnnnisaununiadfuuasantolssiulssanuiosay 72
Tngusnfisnlendu 2 ngu 1éun suuszadiliainuinisquainaiungmaune Health Insurance Act
(Zvw) hay Juusy mmwlmmnmmaaﬁumwmmﬂg]‘mma Exceptional Medical Expenses Act (AWBZ)
uenanil undsiiuvesussnadildnnmsatuayuvesiguna Tuinstiesuinisguninlunia
UAAGAIEY

Ministry of Health, Welfare and Sport +Jug@ndulageanlufiusuussuiamiunioeg
Health Care Budget (Budgetair Kader Zorg, BKZ) ?z'faLfJuQ%LLuzﬂﬂiﬁ“fmaiiﬂﬁﬂi’fﬁiwé’wuqmﬁw lay
fsuraiisrunalunisinauladiusudssanadimiuianisnsgansdiuialiuinaua uaznisqua
anuneIUIag q T Sguiadadudiuinveusedliuimaaunimuaruisnlssiilunsdiifinigdne
AuInsfiniAunuuinveUTeIUIEY Feiguraaunsovildlaenisannid vien1sineRudiusing
AuLuIEnUsEAuvsegliuIng

nawlosasUsemausesuaudfiony 18 Tuluasgnngrnedafulitounussfuguaindy
fuguanutmusedu Taonadiesazdeassaundon community-rated Ussana$esay 50 nusdm
Usziufinuieaidenlaenss wazanoaisssuilen income-related WisAndnsosay 50 liunneayu
Health Insurance Fafunasyunatsvesuignusefuiivhwifinszatssuuszanalunguisnuseiy
fefuwesdnads nmavszfuguamtuiiugudunstssullunadonusesuausiivinnunagdnen®
Suldlifuussimannau suvagfiendeegludrsUssinadag (37) Insyadsziuguamduiugiu
Usznausng
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- UimsmemsumganumnglsufORly Tsmeuia uaznnensss

- UININLEINEIUIE A0TUNEIUTA

- Uimsduviusnssudmsuisiniiengiindt 18 U

- Uimaieiulsaiend

- UINIIUEN

- UINSAIEAN

- mevudsthelnesngniduvidesauiing

-~ U3MsFudY o Tumamswimd W menmitn endvide Wusuy

- Tassnsidnys

- ﬂ'ﬁ?’(luw”amﬁamw;jqamq

- MIguayAAaliANEaINITe

- MIQUARIUFUA NG

miﬁhaL'Eu‘luU%mmﬁumwmﬂﬂﬁvﬁuﬁmﬁ FUsERumUFRsT1eRudnu 385 glausnienues 3

uJumimsJuaﬂmuamﬂmimmﬂmmﬂiﬂwwmLLWWJLWUQUWJVLU N5UaNITAT NM3ALaly Home
nursing Care (37) wagn1sguatAnfiangminil 18 Uimiwmsﬂsmmuwumulmaamam Tawn
Wium waguImasnuiunnssy wazfdauinsqunsioadugussneunsdasilinanmmarilsla

Tudhuvenfniiongsinit 18 9§ Sgurasdudaunuideuseiuliniinngud Saagldsunis
Usziugunmlaglidesdeasssudenla 4 uwivssiuveadndesgnyiulilveglunnumsuseiuavamn
veansouUnf Feudtmusziudrulngfniauetsziugunmauanuaiaslaveudnsmiunsusssy
guamanuauainslavesnseuaialundon 9 Au uaﬂmnﬁqwizmmﬁm%’umi@jLLaqﬁumwﬁlﬁ%’Umi
atfuayuanizuragnmirluldludiudu o fe liud nsdrearduluumauny mswamunszuunsiulu
Tsamgnuna MsaunulunesUIMALIARILN VBN AUy U SEIALLAENYMNBLI T SIAVANTS
wsuassguamliunuszansy waziduduyuveiniseusud miuwnmduasiunuwnme

4) nalnn1sgeatuinisluuinisdusaiuguninuaztasiulsa
*  MINAMIUUINITFUNIN

nstedmiuuinisguamlulssmamusesuaudiufunisdeneldnguunefiiieadestu
sruuvInIsaumLazatainisvesszina lasfinguunefiisadesieduaivady 1dud Health
Insurance Act (Zvw) dafgadpafunisguaguniwlulssmeuia Long-term Care Act (Wiz) Faigndeq
AUNSQUATEYZEN Uag Social Support Act '1'7iLﬁwﬁaqﬁ“w%mﬁmmiaﬁuayumqé’mu

dnsumsgualulsmeruna dausd a.e 2005 Tsmeuiavesuse SuALATIBATUINIIKILTTUY
Diagnosis Treatment Combinations (DBCs) 45zuu DBC Saasslidmsunanisdnvinaznisidede
waztduszuuiifianuBavgulunsdiifihedianuiuviieidesddunmdianzmannnimisana 3o
FUneunisnuimsnisunmdfinnnnimisedns szuu DBC TsAulilsameuiadosdinassnisqua
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sutszanalunmauimunvesnisdnvdudauinisinulussseSuduunssitsduaanszuaunis
Rnugiag TaensaunauIUUsEINaTBIUINTINNTSUNTSianEn1e Uinisluantune1una nisld
gUnsalansuInduaznszUIuNTItads uenani suussanuues DBC fnsaunquailddnenionss
wazAldI1en1eenluuInsguam Wy Mslin1sfinw N33y waruInsandume

Tudruvasnsliseifiomaaduadguamuasdostulsetuoglumiuiuiinseureunaua &
mﬁﬁﬂﬁgﬂﬁmumlﬂu Wet publieke gezondheid, Wpg Tnefinasfafhisadoslusiusng q lawn
1151135 U0sfuUgUAINTB LB 1ITY BuITAIINdeN AU IMNIFIANLAANTUIME N3RS
auivianufinun aissugudmiulase nisdnnsesnistiestulsa szumingr msliauidiu
guan nsbigliduiulse waznistesiuduguaimdnguu lnesgurassueununglinnauiadug
IAUTNMIIUNTATIUETUAYN NI IALATINITAN 9 UTTARA UagsTuIadednassauysesnaiuIeaIu
THuAnasumAIa (municipality fund) Tnsdnassniudid nfiuueu 1wu Suaudssring auiams
MENIMYBLNAUIA Warduruvelseavuiifianslunisuss fuda (37) %Nuﬂﬁzmmﬁﬂﬁamqm
JuUsEINaUTEINAS oA 90 Va9N1TlET1uRNg ¢ YomAUIa

*  M59I8AIUIMTIIUNYAAINTNNGUNIN

n1sanglinnymainsnisauanlulsemaiusasiauaaiunsowudld 3 a1 lawn n1sangliun
WU Juamly nisdnglvuiunmdfiderngianiznie wagnsdgliuinduns Fullseaziden
astaluil

unneavugunialy

a w N

wimdiufiartluludsemause suauddufuiiRauiiaud dyluuinisdulgugd
unumilanureamdaensnadansedsadmiugFuuimsuarinduladesieriuuinsludeanny
Uinstunfend szuunsdeavinisvenmdnsUjuaniluludagfunsedulfiAanisguanuy
ysunsuarnsUiRnuiutuseninegliuinanisquaguainiionats ssuunssieAuinislviun

wmdrfoRmluuvadu 3 dw (37) léun

1. msguatuigIuvesmmenFUmilY axldFudmeuunuain 3 dau ldun wuu CAP
Sruautunsfou Ameuunudmiuiliamuinwuaraubeutiu wasdsssudondmy
wew1aRuFTRnusunsguaguaman Taefl Dutch Healthcare Authority LHugivun
AESTULEY

2. M3gUALYYYIAINIT (Integreted Care) Maguanvuysannsiiliiiodanisiudiaelsa
So¥a 1wy lsaumuriadl 2 lsaengaiuizess lsamavdin wagnduiiinudssgsly
lsaialavagunaenidon Tud a.a. 2010 liie1szuun1sanegA1usn1s3ULuY bundled
payment sldlunisdeAiuinisdinsunisguadiuil TaensdeAru3nisuuy bundled
payment Afoidunisianinasgiuuinisdmiuitaslsadetans 4 nqudeiu 3 care
group AUszneulUfeunmdnTioaaly dud 4 - 150 au viwihiidamuarliusnsd
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Fndudmdunisguainuilsaiofumaiu unndly care group fntifiuszatusunis
Tiusnssauiu savinssesmameliunglruinsifduiendes fassanudosas 80
yosunngnaiiiluresusefuaudidisilu care group Snwail nay care group ¥
RoseeAsTIdaniuuTEnUseAudmsunsivusnisuigdae 1 91e Faumsinda iy
Uitmusziudafuassndulunssiearuinisuuy bundled payment wagunmenyUfod
fhluaglésumssmndonserhegadeiiios uenaini mateAuinislunisguakuuysan
nsdesuluiemlddngdmsunmsuiianuremeiuia wagarusnisdmsunisliamuinm
fielsnFessdndne ddsifeadestunsquatnulsaideseiifiaoduey

3. mslyeudsealuns9IemIno uununIukan1SUGUAIIY (PAP) 4agd1un uuInnssy
UseimelusasuaundteauInislugduuy PAP dmsuuiniseng q wu nsidnfieusng
UsgAnsnmuesnisdidnseuagnisdatoduagluinsguaduniond danisdneludud
LL‘W‘V]ﬁLﬁﬂﬂﬁﬁaﬁilﬂﬁaﬂﬁﬂﬁmmﬂﬁUU%ﬁ%ﬂizﬁuﬁ’m NFIYAMBULNUAUNANTUH TR
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AN95U"Y: CAP; Capitation

VP; Vertical Program

NPP&CP; National Priority Program and Central Procurement
PPA; P&P Area-Based Services
PPB; P&P Basic Service
PPC; P&P Community-Based Service
PPD; P&P Development
PPE; P&P Expressed Demand Service
PPF; P&P Facility-Based Service
QOF; Quality Outcome Framework
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